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Milton Chamber 33rd Annual Golf Tournament

JOIN US FOR A DAY OF FUN, SUN AND NETWORKING! SEE PAGE 5 FOR MORE INFORMATION.

http://WWW.swpp.magnet.today
http://miltonchamber.ca
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Business News

CHAIR’S REPORT

PROVINCIAL ELECTION 
PRIORITIES 

With the Ontario provincial elec-
tion coming up in a little over a month, 
it’s time to look at what the priorities 
are for the business community.

No matter what the political leanings of 
a party are — the business community will 
play an important role in our province’s 
economic rebound.

When it comes to elections, the Milton 
Chamber of Commerce is strictly non-
partisan. We believe in advocating for local 
businesses and welcome the support of all 
parties and candidates in progressing policy 
that will build, support and provide oppor-
tunities for the local business community to 
thrive. 

The Ontario Chamber of Commerce has 
put together a four-point plan called Vote 
Prosperity which lays out the priorities of 
chambers of commerce and boards of trade 
for all parties across the province. The four 
pillars are:

1. IMPROVE BUSINESS CONFIDENCE 
AND PREDICTABILITY 

Predictability is fundamental to busi-
ness confidence, economic recovery and 
prosperity. Businesses need a stable policy 
environment with clear timelines, contracts, 
consultations, and strategies to help them 
plan for the future and make long-term 
investments. Given the uncertainty brought 
on by COVID-19, Ontario must also bolster 
its pandemic preparedness in response to 
ongoing and future threats.

2. FOSTER BUSINESS AND 
ECONOMIC GROWTH  

The dual economic and public health 
crises of the past two years have left many 
businesses and households in Ontario with 
record levels of debt and financial instabil-
ity. Pro-growth measures for business will 
fuel economic recovery. Ontario will need to 
focus on actions that support business ac-
cess to the capital, markets and talent that 
they need to grow.

3. BUILD RESILIENT COMMUNITIES
A strong economy is built by healthy and 

resilient communities. Ontario will need 
to address challenges within our health 
care system, the ongoing impacts of climate 
change, access to housing, municipalities’ 
fiscal capacity to support regional econo-
mies and infrastructure deficits.

4. SUPPORT ENTREPRENEURSHIP 
AND INNOVATION

Ontarians’ entrepreneurial spirit is 
one of the province’s greatest competitive 
advantages. Ontario will need to foster an 
environment that encourages new business 
ideas and investments to boost productivity 
and create the jobs of tomorrow.

Whoever forms our next government 
will have some difficult decisions to make. 
The last couple of years have been incred-
ibly challenging but how we decide to invest 
in moving forward will have big implica-
tions for years to come. Key investments to 
drive our competitiveness include workforce 
development and training, immigration, 
technology, infrastructure, and clean en-
ergy. We need to look at removing unneces-
sary barriers to growth like outdated regu-
lations, an inefficient tax system, obstacles 
to interprovincial trade and labour mobility.

Our next government is going to have to 
balance post-pandemic priorities that in-
clude our overstretched health care system, 
supporting key sectors and demographics 
that have been disproportionately impacted, 
fiscal pressures from an aging population, 
supply chain disruptions, and record-high 
inflation. 

Ontario’s next government has a big job 
ahead of it. We’re asking all parties and can-
didates to listen to their local businesses and 
the needs and opportunities they’re present-
ing as a key component to building Ontario 
into the province we want it to become.

Read the OCC's Vote Prosperity report.

John Lobraico
Chair

https://www.gfs.ca/en-ca
https://www.dufferinaggregates.com/
http://www.miltonnow.ca/
http://co.manulife.ca/securities/Home
https://www.rbcroyalbank.com/personal.html
https://www.gfs.ca/en-ca
http://www.intrigueme.ca
http://www.intrigueme.ca
http://www.intrigueme.ca
mailto:Scott%40miltonchamber.ca?subject=
mailto:Krista%40miltonchamber.ca?subject=
mailto:info%40miltonchamber.ca%0D?subject=
www.miltonchamber.ca
https://occ.ca/wp-content/uploads/2022-provincial-election-priorities.pdf
https://occ.ca/wp-content/uploads/2022-provincial-election-priorities.pdf
https://occ.ca/wp-content/uploads/2022-provincial-election-priorities.pdf
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This is a proof copy of your advertisement for the 2022 Milton Chamber of  
Commerce Business Directory.

Please check your ad carefully, verifying all copy, spelling of names, phone numbers, 
addresses, etc. Please mark any changes/corrections right on the copy.

If you would like to discuss your ad, please telephone the Chamber (905) 878-0581

PLEASE INITIAL THE APPROVAL BLOCK BELOW AND RETURN TO US BY 
FAX: 905-878-4972 OR EMAIL: sales@miltonchamber.ca 

 Approved: ______________________________
 Approved with noted changes: ______________________________
 Date: ______________________________

This is a proof copy of your advertisement for the 2022 Milton Chamber of  
Commerce Business Directory.

Please check your ad carefully, verifying all copy, spelling of names, phone numbers, 
addresses, etc. Please mark any changes/corrections right on the copy.

If you would like to discuss your ad, please telephone the Chamber (905) 878-0581

PLEASE INITIAL THE APPROVAL BLOCK BELOW AND RETURN TO US BY 
FAX: 905-878-4972 OR EMAIL: sales@miltonchamber.ca 

 Approved: ______________________________
 Approved with noted changes: ______________________________
 Date: ______________________________

melissa@melissacoulson.ca 
www.melissacoulson.ca

Tel: 905-876-4633

Fax: 905-876-2064

Toll Free:  1-877-289-2292

35 Hugh Street
Milton, ON  L9T 2C7

A Professional Corporation
CPA, CA, LPA

Auditing, Accounting, 
Taxation, Bookkeeping

ROBERT (PIE) LEE 
FINANCIAL
SPECIALIZING IN RETIREMENT 

"FINANCIAL" PLANNING

Life Insurance  -  Disability Insurance  
Mortgage Insurance - Critical Illness 
Insurance - RRIF's - LIF's - RRSP's  

TFSA's - RESP's - Segregated Funds
Annuities - Manulife One

245 Commercial St., Milton  L9T 2J3
Offi  ce: 905-878-5786  •   Fax: 905-878-3692

bob@robertleefi nancial.com 
kim@robertleefi nancial.com

CALL FOR A NO OBLIGATION 
CONFIDENTIAL CONSULTATION

www.robertleefi nancial.com

Celebrating 46 years of Home Town Business

UPCOMING EVENTS

To register for any of the following Chamber events please visit www.miltonchamber.ca.

Upcoming events

LIVE AT LUNCH
RECENT LEGISLATIVE CHANGES - YOUR DUTIES AS AN EMPLOYER  
Thursday, May 12
12:00 PM - 1:00 PM
Virtual Event
Presenter: Rishi Bandhu, Bandhu Law Professional Corporation
Free for members 
Non-members: $10 +HST

WELCOME BACK FROM HIBERNATION BBQ 
Wednesday, May 18 
4:30 PM - 6:00 PM 
Milton Fairgrounds, 136 Robert St. 
Members: $10 +HST
Join us to network, see new and familiar faces, enjoy local food and drink, 
all while enjoying some music.

MILTON FARMERS’ MARKET 
OPERATED BY THE MILTON CHAMBER OF COMMERCE
Saturday mornings from May 21 -  October 8
8:00 AM - 12:00 Noon
Milton Fairgrounds, 136 Robert St.
miltonfarmersmarket.ca  |  Twitter: @MarketMilton
Facebook: @FarmersMarketMilton  |  Instagram:@FarmersMarketMilton

JOINT BUSINESS AFTER HOURS WITH THE MILTON, OAKVILLE AND 
BURLINGTON CHAMBERS OF COMMERCE
Thursday, May 26
4:00 PM - 6:00 PM
Burlington Convention Centre
Guest Speaker: Neil Thornton, The Thornton Group

33RD ANNUAL GOLF TOURNAMENT
PRESENTED BY COGECO
Tuesday, June 14
Granite Ridge Golf Club, 9503 Dublin Line
11:00 am Registration & Lunch |  12:45 pm  Shotgun Start
Foursome: $740 +HST   |   Single golfer: $185 +HST
Join us for a day of fun, sun and networking!
Please see page 5 for more information.

THE INCREDIBLE RACE
Wednesday, June 22
Various mystery locations in and around Milton
Team and venue registration now open.
Please see page 11 for more information.

THE INCREDIBLE RACE FINAL CHALLENGE 
AT THE JUNE BUSINESS AFTER HOURS 
Wednesday, June 22
5:00 pm - 7:00 pm
Location TBD

http://bit.ly/2Cbg6Bq
http://bit.ly/2QtlmsI
http://bit.ly/2QwDUZa
https://www.miltonchamber.ca/
https://www.miltonchamber.ca/events/category/events/
https://www.miltonchamber.ca/events/category/chamber-events/
http://www.miltonfarmersmarket.ca 
https://twitter.com/MarketMilton
https://www.facebook.com/FarmersMarketMilton
https://www.instagram.com/farmersmarketmilton/
https://www.miltonchamber.ca/event-detail/september-2018-business-after-hours/
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Supplying High 
Quality Crushed 
Limestone and 
Sand & Gravel 
to the GTA and 

Surrounding Areas

Milton Quarry
Partners In Our Community

1-866-634-5999
crhcanada.com

PRESIDENT & CEO’S REPORT

ADVOCACY IN ACTION
It seems strange to be heading to an 

in-person convention, but that’s what 
is happening as I write this article. 
Chambers from across the province will 
gather soon for the Ontario Chamber’s 
AGM and Convention. Safety protocols for 
the delegates and our political guests are 
still in place.

Over the course of the conference, 
we have the opportunity to hear from 
the Leaders of the Liberal, Green and 
NDP parties, as well as from The Hon. 
Prabmeet Sarkaria, President of the 
Treasury Board of Ontario. That is 
especially important in the days leading 
up to the June election.

One of the main reasons, though, 
for Chambers of Commerce and Boards 
of Trade from across Ontario to gather 
is to formulate advocacy priorities for 
lobbying the provincial government. This 
year, the policy convention takes place in 
Brampton and our Chamber Board Chair, 
John Lobraico and I will be representing 
the interests of the Milton business 
community.

 So, what does this mean to you?
I have written about this before, but 

the Chamber network is the only business 
association in the country has an office 
in every electoral rising in Canada. 
In Ontario, the OCC has 157 member 
chambers of commerce and boards of 
trade and a diverse network of 60,000 
member businesses.

That means politicians hear from the 
Ontario Chamber while at Queen’s Park…

and then from their local Chamber when 
they return home. 

And, for more than a century, the OCC 
has undertaken important research on 
Ontario’s most pressing policy issues, 
advocating for solutions that will foster 
the growth of Ontario businesses and lead 
to the creation of jobs in the province. 
Through focused programs and services, 
they support businesses of all sizes, 
encouraging workforce development and 
inclusive economic growth. This work is 
based on the belief that strong businesses 
are the foundation of a prosperous 
Ontario.

The direction the Ontario Chamber 
takes in its day-to-day lobbying 
comes directly from the debates at 
the convention’s policy sessions. Most 
resolutions are researched and written 
by local Chambers based on issues of 
importance to the business community. 
At this convention alone, Chambers will 
debate thirty-four policy resolutions.

That means our local Chambers 
strongly influence the lobbying efforts 
of the OCC. That means we are truly a 
grassroots organization.

Scott McCammon, ACE, CCE
President & CEO

http://bit.ly/2zYQZ3f
http://bit.ly/2GSPsl6
http://bit.ly/2PzHhJn
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kamauconsultinggroup.ca  |  416-420-8938 

Your Inclusive Workspace Solution
Unlocking potential through Inclusive Leadership

Management Consulting in Equity, Diversity & Inclusion (EDI)
Inclusive Leadership Coaching for both Organizations & Leaders

Comprehensive Workplace Practice & Policy Assessments
EDI Policy Development/ Enhancement & Accountability Framework

EDI Strategic Framework Development & Advisor Solutions
EDI workplace investigations and solutions

EDI Research, Keynote address & Learning Solutions

Accounting, auditing and other 
assurance services
Business and personal tax 
planning and compliance filings
Estates and Trusts Services
Bookkeeping, payroll and other 
business services FCPA, FCGA, C.Dir, LPA

CHARTERED PROFESSIONAL ACCOUNTANTS PROFESSIONAL CORPORATION

LICENSED PUBLIC ACCOUNTANTS

Our commitment is to build a relationship of trust and respect with our clients

• Health and Safety Training

• Create Heath and Safety Manuals

• Completing Audits, 
Assessment and Inspections

• Implement and Monitor 
Health and Safety Programs

• Providing OHS Act and  
Regulation Guidance

WE ASSIST SMALL BUSINESS

www.sooleysafetyservices.ca   |   416-984-1107

• 
www.golfgranite.com

REWARDS PROGRAM
"Earn Points, Get Free Golf"

It's that simple

905.878.5494
1-877-GOLF-126

9503 Dublin Line, Milton

Take advantage of exclusive 
discounts off ered by Milton 

Chamber members.

MEMBER TO 
MEMBER 

DISCOUNTS

 miltonchamber.ca/member-discounts

MILTON CHAMBER OF COMMERCE

TOURNAMENT INFO:
Tuesday, June 14
Granite Ridge Golf Club
Foursome: $740 +HST   |   Single golfer: $185 +HST
CLICK HERE TO REGISTER FOR THE GOLF TOURNAMENT

DON’T FORGET TO GET YOUR PASSPORT!
Buy our passport for exclusive access to on course excitement (includes Air Cannon, special-

ty contests, golf darts, putting contest, bunker grenade, 3 Mulligans and draw for custom cart).

The Chamber’s 33rd Annual Golf Tournament is your chance to work from the course 
for the day. Bringing together Milton’s business leaders, the tournament is a great opportu-
nity to network while enjoying a fun day of golf.

Golfers will enjoy a BBQ lunch before heading to their golf cart for an afternoon on the 
links. Following play, there will be a networking reception including an informal dinner 
and the presentation of golf prizes.

Scramble format includes golf, power cart, lockers, BBQ lunch, dinner reception, and a 
gift for every golfer.

Join us for a day on the links
REGISTRATION FOR THE 33RD ANNUAL GOLF TOURNAMENT IS NOW OPEN

Wilfrid Laurier University &
Oxford Properties – GREENS
Crozier & Associates – AIR CANNON
Chudleigh’s & Mattamy Homes Ltd. – LUNCH
Wallace Chevrolet Buick Cadillac Ltd. – 
HOLE-IN-ONE
Fedar Investments Ltd. – Proud Partner of 

Granite Ridge Golf Club – REFRESHMENT
Dufferin Aggregates & CIBC – CART
A.R. Business Brokers Inc. - GOLF DARTS
McDonald’s – HOSPITALITY CART
ROCKWOOL – CONTEST BALL
Allegra Marketing Print Mail - PRINT

PRESENTED BY:

http://bit.ly/3rQcZX7
http://bit.ly/2Bdah4o
http://bit.ly/35Karyi
http://bit.ly/2EjSb3W
http://bit.ly/3pUcLN7
https://www.miltonchamber.ca/events/chamber-golf-tournament/
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AAccccoouunnttiinngg  sseerrvviicceess,,  
iinncclluuddiinngg  ppaayyrroollll,,  
bbooookkkkeeeeppiinngg  aanndd  ssaalleess  
ttaaxx

FFiillmm  aanndd  tteelleevviissiioonn              
aaccccoouunnttiinngg,,  iinncclluuddiinngg  ttaaxx  
ccrreeddiittss

FFiinnaanncciiaall  ssttaatteemmeennttss,,  
iinncclluuddiinngg  aauuddiitt,,  rreevviieeww  
aanndd  ccoommppiillaattiioonn  
eennggaaggeemmeennttss

FFiinnaanncciiaall  aanndd  
mmaannaaggeemmeenntt  sseerrvviicceess,,  
iinncclluuddiinngg  DDiirreeccttoorr,,  CCEEOO  
&&  CCFFOO    sseerrvviicceess

CCaannaaddiiaann  aanndd  UUSS  
ttaaxxaattiioonn,,  iinncclluuddiinngg  ccrroossss--
bboorrddeerr  ttaaxx  ppllaannnniinngg  aanndd  
ccoommpplliiaannccee

PPuubblliicc  CCoommppaanniieess,,                  
iinncclluuddiinngg  ��nnaanncciiaall            
ccoommpplliiaannccee,,  IIPPOOss  aanndd  
RRTTOOss

EEssttaattee  aanndd  ssuucccceessssiioonn  
ppllaannnniinngg

BBuussiinneessss  aaddvviissoorryy  aanndd  
ccoonnssuullttiinngg

OOUURR  SSEERRVVIICCEESSChartered 

Professional 

Accountants

YYoouu  hhaavvee  qquueessttiioonnss,,    

wwee’’llll  ggeett  tthhee  aannsswweerrss..  

IItt’’ss  wwhhaatt  wwee  ddoo..

Milton Office:                         Toronto Office: T. 1.877.947.0464  ext. 245

110-400 Main St. East           340 Richmond St. West F. 416.364.8797

Milton, ON  L9T 4X5              Toronto, ON  M5V 1X2 www.forbesandersen.com
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NEW MEMBERS

SPARKLING GREEN CLEANING SERVICES
Milton, ON
416-882-8995
Contact: Leanna Whyte
sparklinggreen.ca
Sparkling Green Cleaning Services is a 
company that cares about its customers 
and the environment.  We provide all the 
cleaning supplies needed to clean your home, 
which are all non-toxic and safe.

DARE TO BE YOUTH CHARITY
313-551 Maple Ave. 
Burlington, ON L7S1M7
289-245-1313
Contact: Shannon Tobin
dtby.ca
Dare to be Youth Charity (DTBY) empowers 
young adults (14-24) in the Halton/Hamilton 
regions and beyond to unlock their potential 
through peer mentorship and leadership 
initiatives.

JSR MARKETING CONSULTING
31 Scott Blvd 
Milton, ON L9T 0R9
416-988-3400
Contact: Jennifer Semley Robert  
@jsr_marketing_consulting
Using 15+ years of marketing experience, let 
me live your brand with you! I look forward 
to working with you to breakdown tough 
marketing problems and make your brand a 
category leader.

TREASURE YOU MEDICAL SPA
6000 Main St. West 
Milton, ON  L9T 2P9

Contact: Corinne Fletcher  
905-878-8772
treasureyouspa.ca
Treasure You Med Spa provides a variety of 
services, such as cosmetic injections, PDO 
Threading, PRP skin and hair treatments, 
Laser Hair removal, Skin Treatments nails 
and more. 

SHELFGENIE OF NORTH HALTON
Milton, ON
416-953-7680
Contact: Natasha  Murray
shelfgenie.com
Our pull-out shelves convert your cabinets 
into more accessible, practical and usable 
space. Our exceptional ShelfGenie designers 
can help you choose the best Glide-Out shelf 
solutions for your space.

LUMBERVILLE COMPANY LIMITED
318 Bronte St. S.
Milton, ON L9T 1Y8
905-876-2525
Contact: Teri Allen
Building materials store.

BDO CANADA LLP 
512 Woolwich St. 
Guelph, ON  N1H 3X7
519-824-5410
Lorena Boda
www.bdo.ca
BDO Canada has spent more than 95 years 
providing assurance, accounting, tax, and 
advisory services to a broad range of clients 
across the country. And as a member firm of 
the international BDO network, we leverage 

access to resources and advisors in more 
than 160 countries around the world.

BANDHU LAW PROFESSIONAL 
CORPORATION
2275 Upper Middle Rd. E. Ste.1
Oakville, ON  L6H 0C3
905-849-0025
Contact: Rishi Bandhu 
www.blpc.ca
Bandhu Law Professional Corporation 
advises and represents employers and 
employees with respect to Employment and 
Labour Law matters.

FIN TACTICS
24 Martin St 
Milton, ON  L9T 2P9
Contact: Syed Hussain
416-846-0835
fintactics.com
Personal/Corporate Income Taxes, 
Accounting, HST, Bookkeeping, Life & Health 
Insurance Plans, Financial & Tax Planning, 
Estate Planning, Investments - RRSP, TFSA, 
Tax Shelters. Value for your money. 

STEYNSTORM CONSULTING
241 Carolyn Drive
Oakville, ON  L6K3M4
365-292-0716
Gary Steyn 
www.tavva.ca
Tavva.ca is a shop local website/app with 
unique technology that allows businesses 
and residents to stay connected. Also 
features weather, classifieds, new and events. 
Exclusively covering local

Welcome new members
Welcome to the following new Chamber Members.  

http://bit.ly/2MeQnMY
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MEMBER RENEWALS

Renewing members
Thanks to the following businesses for their continued support.              *Escarpment Country™ Partner

ACM Chartered Professional Accountants

Adult Learning Centre - Literacy North 

Halton

Allegro Freight Services Inc.

APD Printing Inc.

BNR Electric

Bob Baynton's Carpentry

Bradson Contracting Ltd.

Brillion Tax & Accounting

COLT Fences & Decks (Change Ways Inc.)

Comfort Bras by Pauline

Community Foundation Halton North

Conservation Halton

Dalcan International

Davis Wire Products

Delcit Inc.

DJB Chartered Professional Accountants

DM Air Inc.

East Side Mario's

Edgar Howord & Sons Ltd.

Event Ontario

Gerrick Carpentry

Grant Thornton LLP

Halton Womens Place

HearSay Speech & Hearing Centre Inc.

Hitherfield School

Impact Logistics

Jade Gardens & Greenhouses

JVB Meats

Key Centres Ltd. / KCK Teamwear

LaRose Specialty Foods & 
Fine Italian Bakery

Lee & Associates Commercial 
Real Estate Inc.

Logistic Distribution Inc.

Loopstra Nixon LLP

Michael T. O'Gortman CGA, CFP

Miller Tree

Milton Chrysler Dodge Ltd.

Milton District Hospital Foundation

Milton Equine Hospital

National Sales Inc.

Oakridge Farm

Optimist Club of Milton

Oxford Properties Group

Paquette & Travers Professional Corporation

PASQUALINO Fine Food. Fine Wine.

PBS Financial Systems Inc.

Primerica Financial Services

ProForm Products Ltd.

QGC Importers

Schooley Mitchell

Sienna Senior Living

Sooley's Safety

Steven Dykstra Law

Stonegate Properties

TD Bank

The Canadian Champion

Toronto Premium Outlets

Upwardor Inc.

Walker Machinery

Whirlpool Canada LP

http://bit.ly/2Et0GL2
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Sports Celebrity hosts star-studded lineup
The  20th Annual Sports Celebrity 

Dinner & Auction was held on April 5 at 
RattleSnake Point Golf Club. The sold-
out event featured a  star-studded line up 
including Darryl Sittler, Miranda Ayim, 
Nick Kypreos, Natalie Spooner, Renata 
Fast, Kyle Bekker, Tessa Bonhomme, 
Simoni Lawrence, James MacDonald and 
Master of Ceremonies Ken Reid.

Emcee Ken Reid led two entertaining  
Hotstove interviews, Olympic Women's 
Basketball player Miranda Ayim, Hamilton 
Ti-Cats player Simoni Lawrence, Hamilton 
FC player Kyle Bekker and harness racer 
James MacDonald.

   The final  hotstove of the evening  
featured hockey greats Darryl Sittler, 
Tessa Bohomme, Nick Kyreos, Natalie 
Spooner and Renata Fast. Guests were 
thrilled with the behind the scenes stories 
and insights that the celebrities shared 
with the audience.

Throughout the night sports fans bid 
on silent auction items and were a part 
of a energetic live auction, with fabulous 
items. 

Thank you to the 2022 Sports Celebrity 
Committee who helped to make this event 
a success. The proceeds of the event will 
be added to our growing Scholarship Fund 

which has provided over 100 scholarships 
to Milton students pursuing post-
secondary education.  

The Sports Celebrity Dinner & Auction 
would not be possible without the 
generous  donations from our sponsors. 
Proceeds from this event and the Farmers’ 
Market Scholarship Café go toward the 
Milton Chamber of Commerce Scholarship 
Fund, aiding local students in their post-
secondary education.  

  A special thank you to CN for their 
surprise and generous donation of 
$10,000 to the Scholarship Fund.

SPORTS CELEBRITY DINNER & AUCTION

http://bit.ly/2BTFw4Q
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A Durante Group Company

PLATINUM

GOLD

AV PARTNER

GavCom
Media
Productions

PRINT SPONSOR 

Robert Lee Financial

https://bit.ly/3pojX6m
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COMMUNITY AWARDS GALA
Aimco Solrec Limited
Austen and Noble Insurance Brokers Ltd.
Bell
Canadian Champion
CN
Cogeco
Crozier Consulting Engineers
Danielle’s Florals
Dufferin Aggregates
Enable Education 
GavCom Media Productions Inc.
Halton Region Small Business Centre
McLaren Press Graphics Ltd.
Miltowne Insurance Services Inc.
MTB Transit Solutions	
OLG
Robert (Pie) Lee Insurance Agency
ROCKWOOL 
Tandia Financial Credit Union Limited
The Albatross Restaurant at  
Granite Ridge Golf Club - Jimmy D.

MAYOR’S BREAKFAST
Bell
DSV Global Transport and Logistics
Mattamy Homes
O’Connor MacLeod Hanna LLP
 

GOLF TOURNAMENT
Allegra Marketing Print Mail
CIBC
Chudleigh’s Ltd.
Cogeco
Crozier Consulting Engineers
Dufferin Aggregates
Fedar Investments proud partner at 	
Granite Ridge Golf Club
HJMAC Inc. - McDonald’s
Mattamy Homes Limited	
Miltowne Insurance Services Inc.
Oxford Properties Group
PROforma U-Want-One
ROCKWOOL
Wallace Chevrolet Buick Cadillac Ltd. 
Wilfrid Laurier University 

MILTON FARMERS’ MARKET
Milton Ford Lincoln

POLITICAL LEADERSHIP SERIES
Enbridge
Insurance Bureau of Canada
CN

SMALL BUSINESS WEEK
Halton Region Small Business Centre
Milton Education Village Innovation 
Centre
Town of Milton

SPORTS CELEBRITY 
Arthur Electric Inc. 
Canadian Champion 
ClubLink
CN
Cogeco
Crozier Consulting Engineers
Fedar Investments proud partner at 
Granite Ridge Golf Club
Impact Logistics
Jackson Events 
RBC Royal Bank 
Robert (Pie) Lee Insurance Agency
ROCKWOOL 
U-Need Storage - A Durante Group 
Company

TECH CONNECT
Town of Milton
BDO
Halton Region

THE INCREDIBLE RACE
Cogeco
CN

VOLUNTEER APPRECIATION 
RECEPTION
CN

SPONSORSHIP CORNER

The following companies have generously supported 
the events of the Milton Chamber of Commerce.

P u b l i c
W i - F i

D e s k t o p
S u p p o r t

N e t w o r k
S u p p o r t

C l o u d
C o m p u t i n g

P h o n e
S y s t e m s

E M A I L :  g u r u s @ r d c n e t w o r k s . c o m             W E B :  w w w . r d c n e t w o r k s . c o m             T E L E P H O N E :  2 8 9 - 8 7 8 - 7 9 2 2

http://bit.ly/2RWa3Wx
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CHAMBER GROUP INSURANCE

Keeping Talent Through Corporate Social Responsibility 
No one likes losing things, whether it be 

your keys, your wallet, or your lucky pencil. 
The same goes for amazing employees. That 
familiar “where did I put them?” becomes 
“where did we go wrong?”. Losing talent is 
inevitable in running an organization – if 
you’re lucky, it won’t be often (no one likes 
a revolving door), however, it’s a drag, 
nonetheless. 

Organizations are holding onto star 
employees by introducing innovative benefits 
– this starts with comprehensive extended 
health, dental and pension programs as a 
baseline, and embedding employee-friendly 
policies into their culture. One way to do that, 
which we love, benefits everyone: corporate 
social responsibility (CSR) . 

CSR is a self-regulatory business model 
practiced by companies of all sizes. The 
concept allows and encourages businesses 
to be accountable to their stakeholders 
and the public, and to be increasingly 
conscious of their impact on the economy, the 
environment, and the social community as a 
whole. 

Evidently, the commitment to CSR is 
not only recognized and appreciated by 

consumers and employees alike but has 
increasingly become an expectation. This 
2018 study found that 88% of consumers 
expect brands to do more. The study also 
cites research that nine out of 10 employee 
candidates prefer a job offer from an 
organization committed to CSR over one that 
is not. In fact, 77% of Canadians say they want 
to work for a company that has a strong CSR 
policy and 71% of Canadians said they would 
do unpaid volunteer work if their employer 
offered time off. 

Organizations are beginning to offer up 
employees’ talents and company time to give 
back to their communities – usually even to 
charities of their employee’s choice.

Clearly, giving back is no longer optional – 
and we’re totally here for it. 

Research also shows CSR has the power 
to improve business performance as a whole 
– strong employee retention and branding 
boosts profits. If you haven’t already, consider 
adding a CSR benefit into the mix for your 
employees. Start by doing your research 
– what initiatives do your employees care 
about? Be sure to involve them in the planning 
process. Where can you make the most 

impact? Who in your area would benefit from 
your company’s time? Once you’ve established 
a plan, putting it into action and maintaining 
the program will require internal and external 
support. Your goal is to run a CSR program 
that will make both your customers and your 
team proud, so searching for local support is 
imperative to your success. 

As employees become more involved in 
an organization’s CSR efforts, they’ll have 
higher levels of engagement and a dedication 
to helping the company achieve its goals. Both 
that engagement and the CSR initiatives will 
feed directly into job satisfaction, and in turn, 
retain your talent.

What’s better than a benefit that truly 
benefits everyone? (Hint: nothing). 

whatever obstacles we may face next. 
We’re working on our own return to work 

plan and continue to operate remotely to help 
small businesses get back to business. Talk to 
us. We’re here to help. Stay safe and well!

CONTACT MICHELE MACTAGGART 
BENSOL  CONSULTING

519-829-2860
MICHELE@BENSOL.CA

The Incredible Race
WEDNESDAY, JUNE 22

DO YOU HAVE WHAT IT TAKES TO...
•	 Solve brain teasers or master a skill 

testing challenges?
•	 Challenge yourself, your co-workers and 

other local businesses?
•	 Compete for local bragging rights and 

The Incredible Race Trophy?

Then sign up a team for the 
Incredible Race! Get ready for a great team 
building experience. The Incredible Race (IR) 
pits local teams against each other in a series 
of unique challenges. IR challenges range 
from cerebral to physical, just bring a sense of 

fun and a willingness to compete!
The final Race challenge will be cheered 

on by Business After Hours attendees!

WHO CAN REGISTER?
•	 Teams of 3-4 people: $300 +HST
•	 Individuals: $75 +HST -  we will match 

you up with other players.

HOW DO WE REGISTER A TEAM OR 
BECOME A PARTICIPANT?
•	 To participate you can register online 

or contact our Events Team at   
events@miltonchamber.ca.

http://bit.ly/2PJ31pF
http://www.miltowneinsurance.com
http://www.miltowneinsurance.com
https://www.miltonchamber.ca/events/the-incredible-race-milton/
mailto:events%40miltonchamber.ca?subject=
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WORKING REMOTELY

What to Expect when you are let go... while pregnant
ARTICLE BY RISHI BANDHU, BANDHU LAW PROFESSIONAL CORPORATION

Most employers understand that caution 
is warranted when dismissing an employee 
on pregnancy or parental leave. Certainly, 
situations will arise due to business closures 
or financial struggles where an employer 
will have no choice but to let an employee 
go while they are on a protected leave of 
absence. However, without establishing a 
solid business case for the termination, an 
employer would be hard-pressed to prove 
that terminating that person’s employment 
had nothing to do with them being off 
on parental leave, and a human rights or 
employment standards claim is a highly 
foreseeable risk. 

What happens, though, when an 
employee is let go before their parental 
leave? Can employment be terminated while 
an employee is known to be pregnant? If so, 
does it change the circumstances of what 
they may be owed for notice of termination?

A recent summary judgment decision 
from the Superior Court would suggest that 
yes, it does. 

THE CASE (S)
In Nahum v Honeycomb Hospitality, 

2021 ONSC 1455, Sarah Nahum was 28 
years old and 5 months pregnant when she 
was let go by her employer after 4 and a half 
months of work. She had been employed 
in a high-level HR role, and while she 
had signed an employment contract, both 
parties agreed the contract was not valid to 

limit her entitlement to reasonable notice. 
To put it simply, the amount owed by her 
employers would be calculated based on 
her age, her tenure with the company, the 
nature of the work that she was doing, and 
her likelihood of finding new work. Along 
with these 4 established factors, Ms. Nahum 
argued that her pregnancy should be 
considered as well.

Most of these factors were fairly 
uncomplicated for the Court. Ms. Nahum 
was young, and so her age should not be 
treated as though she were at the end of 
her career and would struggle to find new 
employment. Her tenure with the company 
was very short. While the employer debated 
the nature of her job responsibilities, the 
Court concluded that she was in a mid-level 
management position. 

The Court then analyzed her ability 
to find new employment. Ms. Nahum 
had moved to Canada from the United 
States after her marriage, and this was 
her first Canadian work experience. 
She had also been hired by the City of 
Toronto, and quickly left that role when 
the opportunity at Honeycomb arose. She 
had applied for dozens of opportunities 
since her termination, and even started an 
unsuccessful home-based business, but has 
not had any luck in finding re-employment. 
The Court also made note of the COVID-19 
pandemic, but since her termination took 
place before lockdowns, it is not a factor in 

this assessment.
Lastly, the Court assessed the issue 

of Ms. Nahum’s pregnancy, which was 
known to Honeycomb at the time of her 
termination. In a previous decision from 
2005, Justice Dambrot of the Superior 
Court noted “It seems to me that if part 
of the concern in the exercise of setting 
reasonable notice is the availability of other 
work, and the possibility of the dismissed 
employee being hired for it, then pregnancy 
has to be a consideration.” In that case, the 
Court added 2 months to the employee’s 
notice period, although this has not 
happened in other similar cases.

Here, the employer argued that 
the Court would require evidence that 
pregnancy made Ms. Nahum’s job search 
harder - a position which the Court quickly 
dismissed. 

Click  here to read the entire article. 

Rishi Bandhu practices labour and em-
ployment law out of Oakville, Ontario. Rishi 
is a 1998 graduate of high distinction from 
the University of Toronto, Trinity College; he 
received his LLB from Osgoode Hall in 2003. 
He was called to the Ontario Bar in 2004.

http://nethris.com/ccmilton
http://www.blpc.ca
https://www.miltonchamber.ca/wp-content/uploads/2022/04/What-To-Expect-When-Youre...Let-Go-While-Pregnant.pdf
http://www.blpc.ca
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MARKETPLACE
M I L T O N

Marketplace Milton is a voice query directory, which 
means that you can search for information about 

Milton businesses listed on Milton Marketplace 
using your existing smart home devices like Google 
Assistant and Amazon Alexa. Doing so will give you 
instant access to all the information you need about 
participating Milton businesses and organizations.

Visit marketplacemilton.com for more information.

Julie Rock is an award-winning 
photographer and owner of The Studio 
located in downtown Milton.  A professional 
photographer for over 10 years, Julie 
specializes in headshots, branding & product 
photography for small businesses, as well as 
event photography. Being a small business 
owner, Julie knows full well how important it 
is to have beautiful images that best portray 
your brand & this is part of the reason why 
she loves to work with fellow entrepreneurs. 

As of 2022, Julie started to offer 
photography classes for kids ages of 

8-14years old, as well as adult workshops.
As a Mom to 5, Julie knows how quickly 

time passes & how important it is to capture 
those memorable moments. Having children 
that range in age from a young child to 
young adult gives Julie the know-how when 
it comes to working with families with kids 
of all ages.

Julie takes pride in giving back to the 
community through various initiatives.  
When she isn't behind the camera you can 
find Julie getting outdoors with her husband 
and 5 kids, or at her favourite local gym. 

To connect with Julie, please visit 
julierockphotography.ca or call 647-625-0715 
to book your pre-session consultation TODAY!

Julie Rock Photography 
FEATURED NEW MEMBER

BNR Electric 
FEATURED RENEWING MEMBER

BNR Electric Inc. is an industrial & 
commercial electrical contracting firm who 
was founded by Brian Barcic, in December 
2011. He brings over 25 years of knowledge 
and experience to provide customers with 
the electrical service they need. In 2013, 
BNR added a Data and Communications 
group to provide infrastructure solutions to 
meet customer demand. 

BNR Electric has built an extensive 
client list with a long list of work completed 
to date. Our client list has given us the 
opportunity to work in educational 
facilities, hospital environments commercial 
buildings and manufacturing facilities in 
both the service and construction sides 

of the trade.  We have a very technical 
background, a very good work ethic and 
we are all very customer service oriented.  
Having both the knowledge of performing 
a job well and actually listening and 
interacting well with clients makes BNR 
Electric an ideal contractor.  We take pride 
in our workmanship and our relationships, 
which has made us the successful electrical 
& communication contractor we have 
become today.

BNR Electric Inc. is a fully licensed and 
fully insured electrical contractor.

We are a proven contractor with a long 
track record. If you require any of the 
services we offer please do not hesitate to 
call us at 905-878-5501 or send us an email 
at info@bnrelectric.ca. We would also like 
to thank our community for their continued 
support! We look forward to working with 
you!

FEATURED MEMBERS

http://www.julierockphotography.ca 

